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Helen’s career as a leading figure in the Human Capital arena covers 30 years.  Her career 
has spanned both the business world, being appointed as the youngest ever Divisional 
Board Director for Grand Met at the age of 27, and the consulting sector as CEO of CEDAR, 
whose reputation she drove to be one of the best regarded in the Human Capital consulting 
world.  Helen is now Chairman of IDDAS. 
 
Recognised as a leading organisational performance coach and mentor working at the most 
senior level in FTSE 100, international companies and the public sector, Helen has a world-
wide network of contacts and alumni whom she has coached and developed over the years.  
Helen is a panel member of the Employment Appeal Tribunal, Member of the Selection 
Panel and Chairman of the Ethics and Bribe Committee for Queen’s Counsel� and is also a 
Trustee and fund raiser for several children’s charities.  
 
Helen is an APECS accredited coach and qualified psychometric assessor; she has worked 
across a range of sectors including financial services, utilities, media, leisure, 
telecommunications, retail and public sector.  
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Mark is an experienced executive coach for Directors and Senior Executives. His coaching 
experience covers a wide range of sectors, including a Financial Services focus, with a 
career spanning Consulting and Executive Management with ITT Financial Services, Chase 
Manhattan Bank, KPMG, GAN Financial Services and CEDAR TM.  Mark is adept at 
supporting executives who are seeking to broaden their strategic influence and personal 
impact in the area of organisational and stakeholder dynamics. 
 

Mark has over ten years of executive coaching experience working with a wide range of 
Directors and Senior Executive across all disciplines and sectors focused on performance 
development.  This has included facilitating organisational strategies at the individual and 
team level. 
 

Mark is an APECS accredited coach and qualified psychometric assessor.  He completed his 
MBA at Roffey Park and is a qualified NLP Practitioner and certified in the process of 
Systemic Thinking. 
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Jonathan built a successful first career in investment banking, becoming Chief Executive of 
County NatWest and subsequently Vice Chairman of Charterhouse Bank. When the life of 
an independent entrepreneur beckoned he co-founded a specialist city headhunter; invested 
in, acquired, managed and sold a range of private companies; and in 2002 co-founded 
IDDAS Limited. He is Senior Executive Director of Savile Group plc,  the senior non-
executive director of Eleco plc and Chairman of Clearwater Hampers Ltd. 
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Bernard Buckley is a Board level Executive Coach and Consultant with over thirty years 
experience gained in a wide range of industry sectors, including Telecoms, Financial & 
Professional Services (including the Legal Sector), Oil & Gas, Media and the Public 
Sector. 
 
Bernard has particular expertise and experience of business transformation, restructuring, 
Mergers & Acquisitions, executive succession planning, performance based executive 
reward and wealth creation plans. As the Board HRD, he led on the integration of Energis 
into Cable & Wireless Worldwide and the subsequent restructure of Cable & Wireless 
International prior to the demerger of the two businesses.  
 
Prior to his role at Cable & Wireless, Bernard worked as a Consultant and Executive 
Coach for nine years across a variety of sectors, including Investment Banking, Media, 
Professional Services and the Public Sector. 
 
Within Iddas he coaches individual clients either for growth and development within their 
existing organisations or for transition to new external roles or portfolio careers. He also 
provides leadership and development interventions for individuals and teams following 
board effectiveness reviews. 
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Amanda is an senior level Executive Coach and Consultant who has worked 
internationally and across a range of sectors including media, education, mining, 
engineering, telecoms, consultancy, leisure, health care, financial and professional 
services.  
 
A former member of the PricewaterhouseCoopers global leadership development team, 
Amanda was also a member of the cross-firm Employment Law & Risk Management 
Group where she advised senior leaders and HR professionals.  
 
Amanda serves on the Steering Committee of the London Managing Partner / CEO Forum 
and is a member of the Women in Banking & Finance Executive team. She is a mentor for 
the ICAEW, and a judge for the European Management Awards.  
 
Amanda is an APECS accredited coach and qualified psychometric assessor. She is a 
Fellow of the Chartered Institute of Personnel & Development, and holds Masters Degrees 
in Human Resource Management and Integrative Psychotherapy.  Amanda is Coaching 
Supervisor for the MA in Coaching & Mentoring Practice at Oxford Brookes University 
Business School. 
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Colin has over 30 years experience in the Human Resources field, especially in a global 
manufacturing market with extensive knowledge of Employee Engagement and European 
Works Councils.  Colin’s focus is on Board Effectiveness, Board Assessment, 
Development, Coaching, Mentoring and Career Transition.   
 
Colin is an expert in effective strategic change within Manufacturing and Unionised 
environments and the supporting talent and succession planning to achieve global 
leadership. 
 
Prior to joining IDDAS Colin was VP Human Resources at GlaxoSmithKline as well as a 
Human Resources Director for manufacture and supply  in the UK.  While at 
GlaxoSmithKline, Colin was appointed Chairman of GSK European Works Council and 
Chairman of Global GSK Employee Relations Centre of Excellence. 
 
Colin has been involved with charitable organisations in the U.K. and various Community 
projects. 
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Elaine has fifteen year consultancy experience and provides the IDDAS lead in 
Assessment Quality Standards.  She provides Assessment-Coaching consultancy to 
IDDAS client’s at senior levels. 
 
She is qualified on a wide range of assessment feedback questionnaires including SHL 
Personality profiles and Ability tests, Hogan Development Survey, Firo-B, BarOn 360 and 
the new Wave personality Questionnaire. 
 
Elaine has a MA in Human Resource Management and is a Graduate member of the IPD.   
She has held a number of roles within HR consultancy for over 15 years and is currently 
Head of Assessment for IDDAS.   In this role she provides individual feedback to clients 
who are undergoing career transition, coaching and assessment programmes. 
 
Elaine’s Assessment-Coaching style is focused on the individuals; she brings a wealth of 
evaluation and assessment of the individual to the coaching process.  She is strong on 
creating effective outcomes for individuals and producing assessment reports which 
provide both insight and practical support. 
 
Elaine is passionate about assisting young people in their personal development and in her 
spare time works for a local community project as a volunteer, Mentoring  young people, 
aged 16 – 25; individuals who need educational, social, or emotional support. 
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