
  

 

 
 
Savile Group Plc achieves Three Star status in 2010 Best 

Companies Accreditation  
 

Savile Group Plc, the AIM listed human resources consultancy, has been awarded  3 

star status in the 2010 Best Companies to Work For accreditation.  Only 50 companies 

in the UK achieved 3 star status out of 773 which received accreditation. 

A record 1,086 organisations from the private and public sectors with over 270,000 

employees applied for Best Companies Accreditation this year, showing how high a 

priority staff engagement is considered to be by a company‟s workforce.  

Two hundred and fifty five organisations in London received accreditation, the highest 

concentration in the UK. Savile Group was one of only 13 London employers to 

achieve  the coveted three star status.  

Jonathan Austin, CEO and founder of Best Companies, said: 

“We would like to congratulate Savile Group on their outstanding achievement. An 

engaged workforce is essential as organisations move out of the recession and into a 

more stable economic situation.  Organisations like Savile Group which have kept on 

engaging their staff and making sure they are involved in the business will be in a 

good position for the future and should be congratulated for their efforts”. 

Jonathan Cohen, Chairman of Savile Group, comments: 

“For a group of companies like ours, which advises organisations on best practises in 

talent and career management, it is extremely important to be recognised publicly as 

an employer with  an outstandingly engaged workforce, which  applies best practices 

internally” 

Best Companies established the accreditation award scheme to acknowledge 

excellence in the workplace. Based on staff feedback, it looks at employee 

engagement as an integral part of a company‟s success and growth, and sets a 

benchmark for other employers. The accreditation scheme follows a Michelin star style 

system with companies awarded one star for first class, two stars for outstanding and 

three stars for extraordinary performance.  

 

 

 

 

 

 

 

 



  

 

 

 

 

Notes to editors: 

Savile Group has three centres of excellence: CEDAR Talent Management, Fairplace 

and IDDAS providing coaching, mentoring, career transition and talent management 

to leading companies, professional services firms and the public sector. 

CEDAR Talent Management offers extensive expertise in coaching, leadership 

assessment and development. 

Fairplace has an enviable reputation for high quality career transition and career 

management. 

IDDAS provides a range of board level career and business mentoring, coaching and 

talent management services, including leadership development. 

Further information on the Company can be found on its website, at www.savile.com 

 

Accreditation 

The Accreditation scheme, developed by Best Companies, is based on a star rating 

system where one star is first class, two stars are outstanding, and three stars are 

extraordinary. Organisational successes have been defined using data from the 2010 

Best Companies to Work For survey which involved surveying 276,057 employees 

from the 1,086 companies that completed the accreditation process.  

 

The Best Companies survey is designed to measure employee engagement and uses 

70 questions to gain a comprehensive view of employee engagement across eight 

factors. 

 

Every company that goes for Best Companies Accreditation is given a Best Companies 

Index score (BCI). This score (on a scale of 1 to 1000) is defined from employees‟ 

responses to the sixteen key questions within the Best Companies survey. „Star 

Status‟ is determined by the „BCI‟ score and the specific cut-off points for One, Two, 

and Three Star Accreditation remain constant year on year. 
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Savile Group Plc 

Marta Matajz, 

Tel: 0207-2046953 

http://www.savile.com/

